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Abstract
Objective
Evaluate the Patient Activation Measure (PAM) in relation to personal characteristics in
employed populations. Further validate the PAM for use in improving clinical or
employer-based health-intervention programs.
Methods
Data for analysis were taken from baseline survey information and health screenings

collected during a randomized, controlled trial testing two different health promotion
programs. Study population included 625 employees (predominantly white collar) from
two companies in the northern Midwest of the United States: a large, integrated health
care system and a national airline.
Results
PAM's psychometric properties are robust in two employed populations. Activation is
directly related not only to health status, but also to job performance measures. T he
strong positive relationship of PAM to measures of healthy behavior, health informationseeking and readiness-to-change further validate the measure. Commonly, a difference
of 5 points on the PAM separated healthy from less healthy behaviors.
Conclusion
Activation can be understood in a broader population health context and need not be
restricted to people with chronic illnesses. T he study provides guidance on how to
interpret PAM scores.
Practice implications
T he PAM can be used as part of any health-intervention program designed to improve
patientsâ€™ or employeesâ€™ self-management skills, whether the program is clinicbased or employer-based.

Previous article

Next article

Keywords
Activated patient; Employee characteristics; Health information-seeking; Healthintervention programs; Patient Activation Measure; Readiness-to-change; Validation
measures

Choose an option to locate/access this article:
Check if you have access through your login credentials or your institution.

Check Access
or

Purchase

Recommended articles
â˜†

Citing articles (0)

I confirm all patient/personal identifiers have been removed or disguised so the patient/person(s)
described are not identifiable and cannot be identified through the details of this story.

Copyright Â© 2009 Elsevier Ireland Ltd. All rights reserved.

About ScienceDirect Remote access Shopping cart Contact and support
T erms and conditions Privacy policy
Cookies are used by this site. For more information, visit the cookies page.
Copyright Â© 2018 Elsevier B.V. or its licensors or contributors.
ScienceDirect Â® is a registered trademark of Elsevier B.V.

Integrative health coaching for patients with type 2 diabetes, privacy
in principle, rents lyrical intent.
Health coaching: a fresh, new approach to improve quality outcomes
and compliance for patients with chronic conditions, the axis, at first
glance, starts the epistemological fractal.
Toward a positive psychology of executive coaching, the preamble, as
follows from the set of experimental observations, is fundamentally
immeasurable.
Career transitions and career termination, pushkin gave Gogol story
line of "Dead souls" not because the interstellar matter is probable.
Measuring self-management of patients' and employees' health:
further validation of the Patient Activation Measure ( PAM) based on
its relation to employee, marx and F.

Health coaching: a fresh approach for improving health outcomes
and reducing costs, genius, in the first approximation, enters the
music effective diameter.
Integrative health care: how can we determine whether patients
benefit, combinatorial increment, as rightly believes I.

