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Abstract
T his paper provides appropriat e guidelines for writ ing organizat ional mission st at ement s.
A planning framework is present ed as a reference point for seeing where a mission
st at ement fit s int o t he planning process. Examples are provided of guidelines t ypically
recommended for use in writ ing a mission st at ement , and some samples of organizat ion
mission st at ement s are present ed in order t o illuminat e t he variet y of approaches used
in pract ice. New guidelines for mission st at ement cont ent are recommended.
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